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Introduction 
KHPT is a registered non-profit organization that has, for over two decades, worked alongside India’s most vulnerable communities to improve their health and wellbeing. Our journey began in 2003 with focused initiatives to reduce the prevalence of HIV in Karnataka, and since then, our work has expanded to address a wide range of public health issues across the country. In places where health remains out of reach, held back by stigma, silence or systemic gaps, we have worked to change that reality. We believe the answers already exist in local knowledge, the culture of the place, and in collective intent. While health is our focus, we see it in its full context shaped by poverty, gender, social norms, urbanization and climate. We bring together technical expertise and community wisdom, blending data, dialogue and systems thinking to strengthen health systems and empower communities. Because health and wellbeing are rights. And every community deserves not just access, but the power to shape its own wellbeing.

PRABALA is a program focused on empowering adolescent girls, strengthening their leadership and participation, and promoting gender-just and healthy communities through community engagement, institutional linkages and convergence with government departments. The Field Coordinator (FC) will be responsible for the overall implementation, coordination, monitoring and quality assurance of PRABALA activities at the cluster level. The FC will provide regular guidance, technical support and hand-holding to Community Facilitators, strengthen coordination with government departments and community stakeholders, monitor program progress, and ensure timely achievement of project targets and deliverables.
KHPT is seeking application for the following position.

District Project Coordinator
Positions: 3
Location: Koppal, Yadgiri & Vijayanagara

Qualification, Skills & Competencies
· Master’s degree in Social Work, Sociology, Public Health, Gender Studies, Development Studies, or a related field
· 8–10 years of progressively responsible experience in program management, with at least 3 years in leadership roles focusing on adolescent health, gender, or governance.
· Demonstrated experience in managing multi-district programs, preferably with system-strengthening or governance components.
· Strong understanding of Panchayat Raj systems, adolescent health, gender-transformative programming, and community mobilization.
· Proven ability to work with district government systems, donors, and multi-sectoral partners.
· Leadership, strategic thinking, and analytical skills with the ability to translate vision into action.
· Strong documentation, communication, and presentation skills in English and Kannada.
· Willingness to travel frequently (approximately 50–70% of time) across project locations and to the field.

Roles and Responsibilities
1. Strategic Planning and Project Management (50%)
· Lead the overall planning, implementation, and monitoring of the project in line with the project framework and donor expectations.
· Develop annual and quarterly work plans, budgets, and implementation strategies ensuring timely and quality delivery of outputs.
· Supervise and mentor the district teams to ensure program coherence, alignment with objectives, and adherence to KHPT standards.
· Facilitate coordination between field, M&E, and thematic teams for efficient project execution and adaptive management.
· Ensure compliance with donor and KHPT policies, timely reporting, and data-driven decision-making.
· Ensure documentation of all activities, processes, and learnings from implementation to support adaptive learning and scale-up.
2. Stakeholder Engagement and System Strengthening (30%)
· Build and sustain strategic partnerships with government departments (particularly RDPR, SIRD, Women and Child Development, and Health), civil society organizations, and academic institutions.
· Lead state-level consultations and joint planning meetings with the RDPR and SIRD for institutionalizing the adolescent girls’ sub-committee model under the Panchayat Raj framework.
· Advocate for systemic policy and institutional reforms that enable adolescent participation in Panchayat structures.
· Provide strategic technical guidance for designing and rolling out training modules for Panchayat functionaries, frontline workers, and adolescent leaders.
· Strengthen convergence between Panchayats and departments working on adolescent health, education, and protection.
· Represent KHPT in state and national forums, conferences, and review meetings to highlight evidence and learning from the project.
3. Monitoring, Evidence Building, and Learning (10%)
· Oversee the project’s monitoring, evaluation, and learning framework in collaboration with the central M&E team.
· Ensure timely data collection, analysis, and feedback loops to inform decision-making.
· Promote the use of data and evidence to strengthen Panchayat-level planning and adolescent-responsive governance.
· Document best practices, policy briefs, and knowledge products for dissemination to government and partners.
· Contribute to research, evaluation, and advocacy outputs emerging from the project.
4. Team Leadership and Capacity Building (10%)
· Build a high-performing, motivated, and gender-sensitive project team.
· Provide ongoing mentoring, capacity building, and performance management support to district leads and field teams.
· Foster a collaborative and learning-oriented work culture that values innovation, gender equity, and community engagement.
· Ensure adherence to KHPT’s values, safeguarding principles, and ethical standards across all project activities.
Reporting
        The District Project Coordinator will be reporting to the Project Lead or person designated by him
Remuneration
The compensation for the above-mentioned position/s will adhere to internal policies and market standards, determined by qualifications, relevant experience, budget availability, internal parity, and interview performance

KHPT is committed to providing a safe and supportive work environment for all employees. We uphold the principle of equal opportunity and actively welcome female applicants. In addition, we encourage individuals with physical challenges, provided they possess the necessary skills and knowledge, and are willing to travel to apply.  We seek candidates who can seamlessly integrate into our non-discriminatory, inclusive, and equitable organizational culture.
We will follow a systematic selection process to fill this position, taking into account experience, competency, suitability, aptitude to work with our health programs, and extensive knowledge of the areas we work in. Only candidates who meet our shortlisting criteria will be invited for an interview.
The above position demands excellent communication, interpersonal and computer skills and also involves travel. Preference will be given to candidates who have work experience in the relevant field and local candidates with required experience and skillsets.
The above-mentioned position requires outstanding communication, interpersonal, and computer skills, as well as the willingness to travel. Preference will be given to candidates with work experience in the relevant field and local candidates who possess the necessary experience and skill sets.
How to apply
[bookmark: _GoBack]Prospective candidates should submit their applications by clicking the "Apply Online" button next to the relevant vacancy on our current openings page at https://www.khpt.org/work-with-us/. 
The deadline for submissions is 23rd Oct 2026 
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